Alliance for Inclusive Education’s Briefing – September 2009

Hello friends 

I hope all is well.    August has been pretty quiet but we expect this will not last for long now with the political party conference season well under way and then Parliament resumes again during October.   This month we have given you some ideas for lobbying your MPs on the Equality Bill before it completes the last stages within the House of Commons.    So get writing to your MP and ask him or her to support the Equality and Justice for Disabled Peoples Campaign Position Statement.    Please do let us know if your MP is supportive.       
We have included a number of consultation events which you may want to attend.   All of them give ALLFIE members a great opportunity to raise the issue of inclusive education for all disabled learners and to do some valuable networking.   So do get involved and let us know how you get on.

In solidarity

Simone Aspis 

(Campaigns and Policy Co-ordinator) 

Contents
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The Equality Bill

Disabled people and their organisations have now put together the following position statement on the Equality Bill. 
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Equality and Justice for Disabled People 
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Position Statement on the Equality Bill 

Despite the Disability Discrimination Act, 11 million disabled people still face disability discrimination and disablism in every aspect of our lives.  We face widespread discrimination and exclusion in education, employment, when participating within social, cultural and political life and using public services such as housing, health and social care and welfare support.  Discrimination goes on and on without any accessible legal process to put an end to it.   
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We desperately need stronger, more effective equality   legislation to tackle the exclusion we face. 
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The Government has proposed a new Equality Bill which aims to make the legislation simpler and s[image: image9.jpg]
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tronger.  It includes some good things like: protection against discrimination for people who are perceived to have a disability or who are associated with a disabled person, protection against indirect discrimination, more protection against harassment and making sure public services promote equality when they are buying services from private companies.

But in other ways the Bill lets us down: it’s difficult to understand, it does not give us proper protection and it won’t make it easier for us to get justice.
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We want Government in its Equality Bill:- 
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To ensure full legal protection against disability-related discrimination, with no watering down of current rights to reasonable adjustments.
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To fully recognise that delivering equality for disabled people often requires better treatment 
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To ensure equal protection against discrimination (including multiple discrimination) for all disabled people, regardless of how long an impairment or health condition is expected to last.
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To deliver a strong equality duty that builds on the Disability Equality Duty rather than weakens it and guarantees tough action to root out disablism and build real inclusion.
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To stop employers asking people irrelevant medical questions before a job offer.
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 To give people in the armed forces, volunteers and disabled children in schools full protection against disability discrimination.
· To make it easier for disabled people to enforce their rights and get justice. 
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Equality is a basic human right.  We also believe there should be an “Equality Guarantee” so that all laws and policies deliver equality for disabled people.   
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These are some of the things we will press for as the Bill goes through Parliament. And we will keep on campaigning until we get the law we need.

There’s a long way to go to meet the Government target of full equality for disabled people by 2025.  That’s why we need a tough new law that can bring about real change. 

Act Now!   
Contact Simone Aspis (ALLFIE Campaigns and Policy Coordinator) 

Email address : simone.aspis@allfie.org.uk   

Government Equalities Office Consultation Events 

Specific Duties Consultation

The Government Equalities Office consultation on the Specific Duties implementation is open until 30th September 2009.       This is an important consultation as it will say what public bodies will need to do to promote disabled peoples equality when implementing their policies and through service delivery.     
For further information about the consultation:

Telephone Harshbir Sangha:  020-7944-0627
Email Harshbir.sangha@geo.gsi.gov.uk 

Responses should be sent to:

Equality Duty Specific Duties Responses,
Government Equalities Office, 
Zone J10, 9th Floor, 
Eland House, 
Bressenden Place, 
London SWIE 5DU 

or by email to: 
specificduties@geo.gsi.gov.uk 

 

ALLFIE wants some good examples of how the current disability equality schemes have assisted disabled learners to be included into mainstream education provision.      Do let us know of any examples of schools, colleges, universities or Local Education Authorities having a great disability equality scheme.    You can send in the post, email or if you prefer to have a chat on the phone.     




Call to involve disabled people in HEFCE policy making

Higher Education Funding Council for England (HEFCE) funds colleges of higher education and universities.   HEFCE invites disabled people and anyone else in higher education (HE) who support them to become involved in HEFCE policy making over the next 12 months. 

Anyone wishing to do so is invited to express their interest by 25 September 2009. This would be a one-year commitment requiring little to no travel.

http://www.hefce.ac.uk/news/hefce/2009/involve.htm 
Fariba Dashtgard   equality@hefce.ac.uk   

Tel no : 0117-931-7316

Jargon Buster

Associated with a disabled person

People who are treated badly or unfairly because they are with a disabled person.   
Disablism

Is where disabled people are treated unfairly or badly by lots of different groups of people in society.  
Disability Discrimination Act

Main law which gives disabled people equal rights .
Disability Discrimination

Being treated unfairly or badly because of being a disabled person.   
Disability Equality Duty
Public bodies duty to ensure that disabled people are treated fairly.   
Equality Bill

A new law which will replace the Disability Discrimination and other Equality laws.  
Exclusion

To make a decision to leave out disabled people.
Inclusion 
Disabled people being really included in all aspects of society. 
Perceived to have a disability

Someone thinks you are a disabled person even if you aren’t. 

Public Services

Services we pay for with our taxes like schools, jobs centres and health care.
Public bodies

Government departments, schools, hospitals and other bodies that are set up by law.

Reasonable Adjustments

What other people should do to ensure that disabled people are treated equally.  It could be changing a policy or giving extra support. “Reasonable” means making changes people can afford and that really do help disabled people.
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